
MONTGOMERY PERSONNEL BOARD AGENDA 
April 13, 2026 

12:45 PM 
_________________________________________________________________ 

 
Call meeting to order and establish that a quorum is present. 
 

For Board Action: 
 
1. Minutes for March 23, 2026, Board meeting.   

2.         Request from Mayor Steven Reed to appoint Russell Collier to the position of Fire Chief, 
class code CI8150 pay grade PS8, starting at step 15 ($193,302).  

3.         Request from Mayor Steven Reed to appoint Marquiase Nelson to the position of 
Accounting Specialist, class code CI0529 pay grade A09, starting at step 6 ($63,897).    

4.         Request from Mayor Steven Reed to appoint Liza Eggers to the position of Legal 
Assistant, class code CI0252 pay grade A05, starting at step 8 ($43,273).    

5.         Request from Mayor Steven Reed to appoint Zoe Ferguson to the position of 
Administrative Assistant, class code CI0041 pay grade A05, starting at step 6 ($40,789).   

6.         Request from Mayor Steven Reed to appoint Shaleta Jones to the position of Assistant 
Land Use Control Administrator, class code CI3430 pay grade A09, starting at step 9 
($69,822).   

7.         Request from Mayor Steven Reed for a two-step irregular salary increase for Nychauncey 
Holcomb, Maintenance Worker, class code CI5011, pay grade S03, in conjunction with 
his one-step merit that he will receive on 4/25/2026, his salary will increase from step 5 
($33,385) to step 7 ($35,418). 

8.         Request from Mayor Steven Reed to establish the new classification: Assistant Parks 
Maintenance Superintendent, class code CI7783, pay grade A08 ($54,058 - $92,030).     

9.         Request from Mayor Steven Reed to provide the Public Safety Administrative Support 
assignment pay of up to $3,000 per year to include the following position: Crime Center 
Analyst.  

10.       Reschedule hearing for Gary Sharp with the City of Montgomery Housing Department.  

 

Director’s Report 

 
  


