MINUTES OF THE MEETING OF THE MONTGOMERY PERSONNEL BOARD -

April 14,2025

MEMBERS PRESENT:

Mr. John Baker
Mr. James R. (Spud) Seale

The Personnel Board approved the minutes for the March 24, 2025, Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Pay Plan Salary Adjustment

City of Montgomery

New Classification

City of Montgomery

New Classification

City of Montgomery

New Classification

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Tracey Miller, Payroll Clerk,
class code CI0245, pay grade A04, which will increase her salary
from step 6 ($39,671) to step 8 ($42,087).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Joshua Heath, Engineering
Technician III, class code CI2060, pay grade A09, which will
increase his salary from step 7 ($71,916) to step 9 ($76,296).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for Tony Porterfield, Chief
Technology Officer, class code CI0407, pay grade A15, which
will increase his salary from step 7 ($141,141) to step 10
($154,229).

The Board approved a request from Mayor Steven Reed to
appoint Demetriana Knight to the position of Parks and
Recreation Project Coordinator, class code C17210 pay grade
All, starting at step 6 ($85,680).

The Board approved a request from Mayor Steven Reed to adjust
the pay for Associate Attorney, class code CI1135, pay grade A09
($60,229 - $91,101) to pay grade A ($73,909 - $111,793).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Veterinary Hospital Manager,
class code CI7609, pay grade A08 ($54,058 - $81,767).

The Board approved a request from Mayor Steven Reed to
establish the new classification: IT Cybersecurity Specialist, class
code CI0403CS, pay grade Al1 ($73,909 - $111,793).

The Board approved a request from Mayor Steven Reed to
establish the new classification: IT Specialist (Mobile
Management), class code CI0403MM, pay grade Al1 ($73,909 -
$111,793).



Personnel Board The Board tabled the decision to consider the appeal for Marcus
Kidd until the next meeting.
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