MINUTES OF THE MEETING OF THE MONTGOMERY PERSONNEL BOARD -

March 10, 2025

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford
Mr. James R. (Spud) Seale

The Personnel Board approved the minutes for the February 24, 2025 Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Pay Plan Salary Adjustment

City of Montgomery
Incentive Pay

City of Montgomery
Classification Title & Pay
Change

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for Sarah Buttram,
Comptroller, class code CI0570, pay grade A12, in conjunction
with her one-step merit that she received on 1/18/2025, her salary
will increase from step 10 ($107,472) to step 13 ($117,437).

The Board approved a request from Mayor Steven Reed for a
four-step irregular salary increase for Constance Washington,
Accounting Manager, class code CI0590, pay grade A12, which
will increase her salary from step 6 ($95,487) to step 10
($107,472).

The Board approved a request from Mayor Steven Reed to
appoint Talencia LeFlore to the position of Administrative
Assistant, class code CI0041, pay grade A0S, starting at step 4
(842,012).

The Board approved a request from Mayor Steven Reed to adjust
the minimum starting pay for Firefighter/Paramedics from pay
grade PS1, step 12 ($60,145) to step 14 ($63,808) and
Sergeant/Paramedics from pay grade PS2, step 12 ($63,769) to step
13 ($65,682).

The Board approved a request from Mayor Steven Reed to provide
the City of Montgomery Fire & Rescue EMS Support Division with
$5,000 incentive pay for all eligible employees.

The Board approved a request from Mayor Steven Reed to change
the title and pay range of Assistant Horticulturist Zoo, class code
CI7720 to Zoological Horticulturist, and from A06 ($43,165 -
$65,291) to A08 ($54,058 - $81,767).



City of Montgomery
Change Pay Range

City of Montgomery
Change FLSA Status

City of Montgomery
New Classification

City of Montgomery
New Classification

City of Montgomery
New Classification

City of Montgomery
New Classification

City of Montgomery
Reinstatement

Personnel Board

The Board approved a request from Mayor Steven Reed to change
the pay range Procurement Director, class code CI0952, from pay
grade A10 ($66,845 - $101,110) to A13 ($135,234).

The Board approved a request from Kippy Tate, Planning,
Permitting & Inspections Director to change the FLSA status of
Zoning Inspector from Exempt to Non-Exempt.

The Board approved a request from Mayor Steven Reed to
establish the new classification: Senior Procurement Officer, class
code CI0951, pay grade A11 ($73,909 - $111,793).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Procurement Compliance Officer,
class code C10953, pay grade A09 ($60,229 - $91,101).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Neighborhood Resources

Assistant (Bilingual), class code CI3624B, pay grade A04

($34,221 - $51,762) plus a $2,500 incentive pay.

The Board approved a request from Mayor Steven Reed to
establish the new classification: Museum Facility Maintenance
Supervisor, class code C17550, pay grade A06 ($43,165 -
$65,291).

The Board approved a request from Mayor Steven Reed to
reinstate the Deputy Police Chief position for the Montgomery
Police Department.

The Board has continued the hearing for Jason Ivey with the
Montgomery Fire and Rescue department. A hearing date will be
set upon receipt of the position statement of Mr. Ivey.

There being no further business the Board adjourned.
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