MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - September 23, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the September 9, 2024 Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery
Change Pay Range

City of Montgomery

New Classification

County of Montgomery
Pay Plan Salary Adjustment

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Audrey Milam, Assistant Fire
Chief, class code CI8135, pay grade PS6, which will increase his
salary from step 12 ($110,242) to step 14 ($116,956).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Clifford Thornton, Assistant Fire
Chief, class code CI8135, pay grade PS6, which will increase his
salary from step 11 ($107,032) to step 13 ($113,550).

The Board approved a request from Mayor Steven Reed to
appoint Kristen Stein to the position of Account Clerk, class code
CI0509, pay grade A04, starting at step 4 ($35,613).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Kim Davis, Assistant Director,
Parks & Recreation, class code C17790, pay grade A14, which
will increase her salary from step 1 ($93,159) to step 3 ($98,833).

The Board approved a request from Mayor Steven Reed to change
the pay range of Neighborhood Services Director, class code
CI0732, from pay grade A08 (851,484 - $77,873) to A10 ($63,662
- $96,295).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Planetarium Director, class code
CI7280, pay grade A10 ($63,662 - $96,295).

The Board approved a request from Florence Cauthen, County
Administrator, with approval from Montgomery County
Commission at its September 17, 2024 meeting, to approve a 3%
increase for all County employees in the Administrative and
Service Maintenance Pay Plans, effective October 1, 2024.
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County of Montgomery The Board approved a request from Florence Cauthen, County

Irregular Salary Increase Administrator, for a two-step irregular salary increase for Ken
Ward, Manager of Public Affairs, class code CO0171, pay grade
A09, which will increase his salary from step 4 ($65,676) to step 6

($69.676).
County of Montgomery The Board approved a request from Florence Cauthen, County
Irregular Salary Increase Administrator, for a three-step irregular salary increase for Tara

Craig, IT Manager/Systems, class code CO0274, pay grade Al12,
which will increase her salary from step 3 ($89.819) to step 6

($98,148).
County of Montgomery The Board approved a request from Florence Cauthen, County
Irregular Salary Increase Administrator, for a three-step irregular salary increase for Mike

Adams, IT Specialist/Systems, class code CO0273, pay grade
A11, which will increase his salary from step 3 ($80,594) to step 6

($88.,067).
County of Montgomery The Board approved a request from Florence Cauthen, County
Irregular Salary Increase Administrator, for a four-step irregular salary increase for Robert

Garrett, IT Specialist/Networking/Infrastructure, class code
CO0273, pay grade A11, which will increase his salary from step
2 ($78,247) to step 6 ($88.067).

City of Montgomery The Board approved a request from Mayor Steven Reed to

Pay Plan Salary Adjustment approve a 15% pay plan adjustment for Montgomery Police
Department sworn officers at ranks of Major and below; and a 5%
cost of living increase for all other City employees: effective
October 1, 2024.

County of Montgomery The Board approved a request from Sheriff Derrick Cunningham

Assignment Pay for an increase in assignment pay for the Assistant Chief Deputy
Sheriff to the range of $5,000 - $15,000 per year; effective
October 1, 2024.

County of Montgomery The Board approved a request from Sheriff Derrick Cunningham
Part Time Deputy Salary to compensate all part time Deputies at pay grade PS1; effective
Increase October 1, 2024.

Chairman Personnel 1rect0r

There bemg no furth% business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD - September 9, 2024

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

MEMBERS PRESENT:

The Personnel Board approved the minutes for the August 26, 2024 Board meeting.

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Qut-of-Step Appointment

City of Montgomery
Irregular Salary Increase

County of Montgomery
Out-of-Step Appointment

County of Montgomery
Qut-of-Step Appointment

Personnel Board

The Board approved a request from Mayor Steven Reed to
appoint Natasha Miles to the position of Planner II, class code
CI3640, pay grade A08, starting at step 11 ($69,190).

The Board approved a request from Mayor Steven Reed to
appoint Monica Davis to the position of Zoning Inspector, class
code CI3285, pay grade A07, starting at step 7 ($55,012).

The Board approved a request from Mayor Steven Reed to
appoint Kiran Thapa to the position of GIS Analyst, class code
CI2209, pay grade A0Q7, starting at step 7 ($55,012).

The Board approved a request from Mayor Steven Reed to
appoint Michael Rief to the position of Senior GIS Analyst, class
code CI2203, pay grade A09, starting at step 8 ($70,546).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for Angelicia Williams, Budget
Officer, class code CI0580, pay grade A10, which will increase
her salary from step 7 ($76,016) to step 10 ($83,065).

The Board approved a request from Florence Cauthen, County
Administrator, to appoint a candidate to the position of Account
Clerk, class code CO0116, pay grade A04, starting at step 4
($37,316).

The Board approved a request from Monica Harris, Assistant
Director, Community Corrections, to appoint a candidate to the
position of Administrative Assistant, class code CO0017, pay
grade A0S, starting at step 9 ($48,602).

The Board approved a request from Carmen Douglas to establish
new classifications: Professional Trainee and Public Safety
Professional Trainee.
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Personnel Board The Board changed the October meeting dates to October 7 and
28, 2024.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - August 26, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the August 12, 2024 Board meeting and hearing.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

Montgomery Airport
Authority
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Booker Johnson, Assistant Solid
Waste Superintendent, class code CI2162, pay grade A08, which
will increase his salary from step 6 ($59,684) to step 8 ($63,318).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Andrea Spriggs, Land Use
Control Specialist, class code CI3450, pay grade A08, which will
increase her salary from step 2 ($53,028) to step 4 ($56,257).

The Board approved a request from Mayor Steven Reed to
appoint Carrie Allison to the position of City Operations Program
Manager, class code CI0683, pay grade All, starting at step 4
($76,916).

The Board approved a request from Mayor Steven Reed to
appoint Angela Jackson to the position of Senior Administrative
Assistant, class code CI0051, pay grade A06, starting at step 5
(546,269).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority for a seven-step irregular
salary increase for James Thomas, Administrative Assistant, class
code AI8811, pay grade A05, which will increase his salary from
step 1 ($32,345) to step 8 ($40,337).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Tomika Blackmon,
Administrative Assistant, class code CI0041, pay grade A0S,
which will increase her salary from step 4 ($40,012) to step 6
($42,449).
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There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - August 12, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the July 22, 2024 Board meeting.

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
QOut-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
QOut-of-Step Appointment

City of Montgomery
Irregular Salary Increase

The Board approved a request from Mayor Steven Reed to
appoint William Taylor to the position of Athletic Division
Superintendent, class code CI7310, pay grade A10, starting at step
8 ($78,297).

The Board approved a request from Mayor Steven Reed to
appoint Roderick Taylor to the position of Community Center
Director I, class code CI7230, pay grade A07, starting at step 4
(850,344).

The Board approved a request from Mayor Steven Reed to
appoint Brittney Smith to the position of IT Project Manager,
class code CI0361, pay grade A12, starting at step 5 ($88,291).

The Board approved a request from Mayor Steven Reed to
appoint Kimberly Reuben to the position of Administrative
Support Specialist, class code CI0031, pay grade A04, starting at
step 5 ($36,682).

The Board approved a request from Mayor Steven Reed to
appoint Tony Perryman to the position of Labor Foreman I, class
code CI5040, pay grade S05, starting at step 5 ($37,260).

The Board approved a request from Mayor Steven Reed to
appoint Sheldon Cross to the position of Audio-Visual Equipment
Technician, class code CI7750, pay grade A04, starting at step 6
($37,782).

The Board approved a request from Mayor Steven Reed to
appoint Kristi Johnson to the position of Asset Officer, class code
CI0353, pay grade A05, starting at step 5 ($41,212).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Holly Olesen, Civil Engineer III,
class code CI2073, pay grade Al1, which will increase her salary
from step 13 ($100,358) to step 15 ($106,470).



Personnel Board Minutes 2 August 12, 2024

City of Montgomery The Board approved a request from Mayor Steven to appoint
Qut-of-Step Appointment Jonathan Robinson to the position of Municipal Aide, class code
CI7578, pay grade A07, starting at step 11 (§61,917).

City of Montgomery The Board approved a request from Mayor Steven Reed to change
Change Pav Range the pay range of ITS Manager, class code CI5776, from pay grade
A09 (857.361 - $86.763) to A10 ($63.662 - $96.295).
Montgomery Airport The Board approved a request from Wade Davis, Executive
Authority Director, Montgomery Airport Authority, to appoint Marquez

Out-of-Step Appointment James to the position of Airport Police Officer, class code
AI8835, pay grade PS1, starting at step 8 ($50,894).

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD - July 22, 2024

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

MEMBERS PRESENT:

The Personnel Board approved the minutes for the July 8, 2024 Board meeting.

City of Montgomery
Qut-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery
Qut-of-Step Appointment

Citv of Montgomery
New Classification

Montgomery Airport

Authority
Irregular Salary Increase

Personnel Board
Reschedule Hearing

The Board approved a request from Mayor Steven Reed to
appoint Cody Clark to the position of Communications Specialist,
class code CI7579, pay grade A09, starting at step 8 ($70,546).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for Keisha Geter. Assistant
Payroll Manager, class code CI0501, which will increase her
salary from A08, step 3 ($54,619) to step 6 ($59,684).

The Board approved a request from Mayor Steven Reed to
appoint Frank Robinson to the position of Director of Economic
Development, class code CI3411, pay grade A16, starting at step
11 ($151,291).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Planning, Permitting and
Inspections Director, pay grade A16 ($112,575 - $170,280).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a three-step merit
increase for Ethan Bullard, Airport Maintenance Technician, class
code AI8815, which will increase his salary from pay grade SM9,
step 1 ($32,292) to step 4 ($35.712).

The Board rescheduled a hearing for Jarod Bush with the
Montgomery Fire and Rescue department for Monday, August 12,
2024 at 5:30 pm.

There being no further buginess the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - July 8, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the June 24, 2024 Board meeting.

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery

Sick Leave Donation

City of Montgomery
Out-of-Step Appointment

The Board approved a request from Mayor Steven Reed to
appoint Brandon Dean to the position of Director, Parks and
Recreation, class code CI7800, pay grade A16, starting at step 7
($134,420).

The Board approved a request from Mayor Steven Reed to
appoint Fred Judkins to the position of I T Manager
(Infrastructure), class code CI0405, pay grade A12, starting at step
8 (§96,478).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Dana Nation, Public Safety
Communications Training Manager, class code CI8185, which
will increase her salary from A09, step 3 ($60,854) to step 5
($64,560).

The Board approved a request from Mayor Steven Reed to
appoint Katherine Porter to the position of Development Director,
class code CI7486, pay grade A09, starting at step 8 ($70,546).

The Board approved a request from Mayor Steven Reed to
appoint Debra Hudson to the position of Administrative Assistant,
class code CI0041, pay grade A0S, starting at step 9 ($46,385).

The Board denied a request from Mayor Steven Reed to approve
voluntary donation of unused sick leave from eligible employees
to Ashley Richardson, Librarian III with the Montgomery
City/County Public Library.

The Board approved a request from Mayor Steven Reed to
appoint James Graboys to the position of Police Chief, class code
CI8420, pay grade PS8, starting at step 4 ($132,996).
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City of Montgomery
Change Pay Grade

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Qut-of-Step Appointment

County of Montgomery
Out-of-Step Appointment

Montgomery Airport

Authority
FLSA Status

Personnel Board

Personnel Board

2 July 8, 2024

The Board approved a request from Mayor Steven Reed to change
the pay grade of Senior Magistrate, class code CI1010, from pay
grade A07 (346,072 - $69,688) to A08 ($51,484 - $77,873).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Danielle Crowe, Zoo Education
Curator, class code CI7570, which will increase her salary from
A06, step 3 ($43613) to step 5 ($46,269).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for Craig Carr, Assistant Fire
Chief, class code CI8135, pay grade PS6, which will increase his
salary from step 13 ($113,550) to step 15A ($124,079).

The Board approved a request from Mayor Steven Reed to
appoint Tracy (Baldwin) Williamson to the position of City
Operations Program Manager, class code CI0683, pay grade All,
starting at step 6 ($81,600).

The Board approved a request from Monica Harris, with approval
from Montgomery County Commission at its July 2, 2024
meeting, to appoint a candidate to the position of Community
Corrections Officer, class code CO0359, pay grade A06, starting
at step 8 (852,978).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, to change the FLSA
status of the following classifications from Exempt to Non-

Exempt.
Airport
Job Code Classification
8824 Airport Operations Supervisor
8875 Airfield Maintenance Supervisor
8880 Executive Assistant
8886 Passenger Experience Supervisor

The Board rescheduled a hearing for Jessica Jordan with the
Montgomery County Sheriff’s Office for August 26, 2024, at 5:30
pm.

The Board rescheduled a hearing for Jarod Bush with the
Montgomery Fire and Rescue Department for Monday, July 22,
2024 at 5:30 pm.
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There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - June 24, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the June 3, 2024 Board meeting.

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

County of Montgomery
Public Safety Pay Plan

The Board approved a request from Mayor Steven Reed to
appoint Chantil Nasef to the position of Account Clerk, class code
CI0509, pay grade A04, starting at step 4 ($35,613).

The Board approved a request from Mayor Steven Reed to
appoint Sharaina Shelly to the position of Account Clerk, class
code CI0509, pay grade A04, starting at step 4 ($35,613).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Jeffrey Bridges, Traffic Engineer
11, class code CI2320, pay grade A10, which will increase his
salary from step 6 ($73,802) to step 8 ($78,297).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Deondra Freeman, Production
Controller, class code CI2405, pay grade A07, which will increase
her salary from step 4 ($50,344) to step 6 ($53,410).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Radonda May, Solid Waste
Superintendent, class code CI2172, pay grade A09, which will
increase his salary from step 9 ($72,663) to step 11 ($77,088).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for LaCresha Alexander,
Payroll Clerk, class code CI10245, pay grade A04, which will
increase his salary from step 7 ($38,916) to step 10 ($42,524).

The Board approved a request from Mayor Steven Reed to
appoint Kelvin King to the position of Inspector General, class
code CI1090, pay grade A16, starting at step 8 ($138,453).

The Board approved a request from Sheriff Derrick Cunningham
to approve the FY2025 Public Safety and Corrections pay plans,
effective October 1, 2024.
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Personnel Board The Board scheduled a hearing for Jarod Bush with the
Scheduled Hearing Montgomery Fire and Rescue department for Monday, July 8,

2024 at 5:30 pm.
Personnel Board The Board approved a request from Carmen Douglas, Personnel
FLSA Status Changes Director, to change the FLSA status from exempt to non-exempt

for certain classifications to comply with US Department of Labor
ruling, effective July 1, 2024 for the following jobs:

Airport

Job Code Classification

8862 Terminal Maintenance Supervisor

County

Job Code Classification

0731 Custodial Maintenance Manager

City

Job Code Classification

7160 Librarian II

7347 Assistive Technology Coordinator

7220 Community Center Director 11

5195 Fleet Parts Supervisor

2393 Cemetery Maintenance Supervisor

8135 Custodial Services Supervisor

7570 Zoo Education Curator

0899 3-1-1 Customer Service Supervisor

7484 Collections Information Specialist
Montgomery Airport The Board approved a request from Wade Davis, Executive
Authority Director, Montgomery Airport Authority for a three-step merit
Irregular Salary Increase increase for Daniel Towns, Airport Accounting Manager, class

code AI8863, pay grade Al1, which will increase his salary from
step 11 ($84,124) to step 14 ($90,705).

There being no further busingss the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - June 3, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the May 20, 2024 Board meeting.

Montgomery Airport
Authority
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a three-step merit
increase for Chandler Ouellette, Airfield Maintenance Technician,
class code AI8815, pay grade SM9, which will increase his salary
from step 1 ($32,292) to step 4 ($35,712).

The Board approved a request from Mayor Steven Reed to
appoint Paige Cargile to the position of Revenue Auditor, class
code CI0470, pay grade A07, starting at step 3 ($48,878).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Fredrick Gibbs, Labor Foreman
I, class code CI5040, pay grade SO5, which will increase his
salary from step 6 ($38,378) to step 8 ($40,715).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for David Johnson, Tree Crew
Foreman, class code CI5460, pay grade S09, which will increase
his salary from step 3 ($44,354) to step 5 ($47,055).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Anthony Robinson, Tree Crew
Foreman, class code CI5460, pay grade S09, which will increase
his salary from step 5 ($47,055) to step 7 ($49,921).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Tyrone Thomas, Street
Construction Supervisor, class code CI5131, pay grade A07,
which will increase his salary from step 9 ($58,363) to step 11
($61,917).
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Citv of Montgomery
Irregular Salary Increase

City of Montgomery
New Classification

City of Montgomery
Qut-of-Step Appointment

City of Montgomery
Qut-of-Step Appointment

County of Montgomery
New Classification

City of Montgomery
Out-of-Step Appointment

Personnel Board
Reschedule Hearing

2 June 3, 2024

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Chardae Edwards,
Administrative Support Specialist, class code CI0031, pay grade
A04, which will increase her salary from step 4 ($35.613) to step
6 ($37.782).

The Board approved a request from Mayor Steven Reed to
establish a new classification: IT Project Manager, class code
CI0361, pay grade A12 ($78.446 - $118,656).

The Board approved a request from Mayor Steven Reed to
appoint John Enslen to the position of Zoo Security Supervisor,
class code C17545, pay grade A0S, at step 15 ($55,386).

The Board approved a request from Mayor Steven Reed to
appoint Billy Ray Johnson to the position of Equipment Operator
I, class code CI5542, pay grade S04, starting at step 5 ($36.000).

The Board approved a request from Sheriff Derrick Cunningham
to establish a new classification: Crime Center Analyst, class
code CO0469, pay grade A08 ($53,946 - $81,598).

The Board approved a request from Mayor Steven Reed to
appoint Miguel Diaz-Lucier to the position of Director of
Communications, class code CI0713, pay grade A12, starting at
step 13 ($111,845).

The Board rescheduled a hearing for Jessica Jordan with the
Montgomery County Sheriff’s Office for Monday, July 22, 2024
at 5:15 pm.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD - May 20, 2024

MEMBERS PRESENT: Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the May 13, 2024 Board meeting.

City of Montgomery The Board approved a request from Mayor Steven Reed to

New Classification establish the new classification: City Operations Program
Manager, class code C10683, pay grade A11 ($70,389 -
$106,470).

City of Montgomery The Board approved a request from Mayor Steven Reed to

Out-of-Step Appointment appoint ChaQuita Walters to the position of Scheduler, class code

Cl10242, pay grade A04, starting at step 5 ($36.682).

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD — May 13, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the April 22, 2024 Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

Montgomery Airport
Authority
Irregular Salary Increase

Montgomery Airport
Authority
Irregular Salary Increase

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Valorie Cleveland, Senior
Administrative Assistant, class code CI0051, pay grade A06,
which will increase her salary from step 3 ($43,613) to step 5
($46,269).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Kelvin Mastin, Administrative
Assistant, class code CI0041, pay grade A0S, which will increase
his salary from step 5 ($41,212) to step 7 ($43,722).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Curtis Dawkins, Electrical
Inspector, class code CI3110, pay grade A07, which will increase
his salary from step 11 ($61,917) to step 13 ($65,688).

The Board approved a request from Mayor Steven Reed to
appoint Darnetta Peterson to the position of Payroll Clerk, class
code CI0245, pay grade A04, starting at step 6 ($37,782).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a three-step merit
increase for Myiesha Johnson, Operations Supervisor, class code
AI8824, pay grade A08, which will increase her salary from step
11, ($61,531) to step14 ($66,345).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a three-step merit
increase for Brittney Dabney-Jones, Airport Marketing and
Communications Manager, class code AI8888, pay grade A10,
which will increase her salary from step 7 ($68,147) to step 10
($74,101).
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Montgomery Airport

Authority
Qut-of-Step Appointment

Montgomery Airport
Authority
Irregular Salarv Increase

City of Montgomery
New Classification

City of Montgomery
Qut-of-Step Appointment

County of Montgomery
Sick Leave Donation

Personnel Board
Change FLSA Status

o

May 13, 2024

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, to appoint Regina
Zaracho to the position of Airport Passenger Services Aide, class
code AI8799, pay grade A02, starting at step 10 ($30,223).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a two-step merit
increase for Loyd Jenkins, Airport Police Chief, class code
AI8885, pay grade A14, which will increase his pay from step 6
($96.816) to step 8 ($102,625).

The Board approved a request from Mayor Steven Reed to

establish a new classification: Municipal Aide, class code
CI7578, pay grade A07 ($46,072 - $69,688).

The Board approved a request from Mayor Steven Reed to
appoint Dwann Jackson to the position of Administrative
Assistant, class code CI0041, pay grade A0S, starting at step 3
($38.840).

The Board approved a request from Sheriff Derrick Cunningham
to approve voluntary donation of unused sick leave from eligible
employees to Alexia T. Murry, Juvenile Detention Officer with
the Juvenile Detention Facility.

The Board approved a request from Carmen Douglas, Personnel
Director, to change the FLSA status of Internet Exchange (I1X)
Engineer, class code CI0358, from Exempt to Non-exempt.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - April 22, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the April 8, 2024 Board meeting

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

City of Montgomery
Out-of-Step Appointment

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Paul Van Fleet, Grants
Coordinator, class code CI3520, pay grade A09, which increased
his salary from step 9 ($72,663) to step 11 ($77,088).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Brenda Brown, Accounting
Specialist, class code CI0529, pay grade A09, which increased her
salary from step 10 ($74,843) to step 12 (§79,401).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Coranetta Armstead,
Administrative Officer, class code CI0503, pay grade A08, which
increased her salary from step 10 (867,174) to step 12 (§71,265).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Cathy Ray, Administrative
Assistant, class code CI0041, pay grade A0S, which increased her
salary from step 1 ($36,617) to step 3 ($38,846).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Jocelyn Zanzot, Urban Design
Planner, class code CI3645, pay grade A08, which increased her
salary from step 9 ($65,218) to step 11 ($69,190).

The Board approved a request from Mayor Steven Reed for a six-
step irregular salary increase for Laurie Carroll, Administrative
Assistant, class code C10041, pay grade A0S, which increased her
salary from step 3 ($38,846) to step 9 ($46,385).

The Board approved a request from Mayor Steven Reed to
appoint Mack Caldwell to the position of Labor Foreman I, class
code CI5040, pay grade S0S5, starting at step 7 ($39,529).
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County of Montgomery
Change Pay Range

Citv of Montgomery
New Classification

Citv of Montgomery
New Classification

City of Montgomery
Irregular Salarv Increase

City of Montgomery
QOut-of-Step Appointment

Personnel Board
Reschedule Hearing

2 April 22, 2024

The Board approved a request from Carmen Douglas to change
the pay range of Rural Addressing Coordinator, class code
C00202, from A08 ($53,946 - $81,598) to A06 (343,076 -
$65,156).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Asset Officer. class code CI10353,
pay grade A05 ($36.617 - $55,386).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Internet Exchange (IX) Engineer,
class code CI10358, pay grade A09 ($57.361 - $86,763).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Austin Lisenby, Public Relations
Assistant, class code CI7583, pay grade A0S, which increased her
salary from step 3 ($38.846) to step 5 ($41.212).

The Board approved a request from Mayor Steven Reed to
appoint Dale Blake to the position of Labor Foreman I, class code
CI5040. pay grade S03, starting at step 10 ($43,195).

The Board rescheduled a hearing for Jessica Jordan with the
Montgomery County Sheriff’s Office for May 20, 2024 at 5:30

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD - April 8, 2024

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

MEMBERS PRESENT:

The Personnel Board approved the minutes for the March 25, 2024 Board meeting

Montgomery Airport

Authority
Qut-of-Step Appointment

Montgomery Airport
Authority
Irregular Salary Increase

City of Montgomery
QOut-of-Step Appointment

Personnel Board
Class Title Change

Citv of Montgomery
Change Pav Range

Personnel Board
Reschedule Hearing

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, to appoint Rhonda
Brown to the position of Administrative Support Specialist, class
code AI8809, pay grade A04, starting at step 3 ($30,821).

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, for a six-step irregular
salary increase for Quinniece Burns, Account Clerk, class code
AI8864, pay grade A04, which will increase her salary from A04,
step 8 ($35.902) to step 14 ($41,998).

The Board approved a request from Mayor Steven Reed to
appoint Erick Williams to the position of Employee Benefits
Coordinator, class code C10528, pay grade A06, starting at step 4
($44.921).

The Board approved a request from Carmen Douglas. Personnel
Director, to change the title of Curatorial Assistant (Art), class
code C17483, to Curatorial Associate (Art) with no change in
class code or pay grade.

The Board approved a request from Mayor Steven Reed to change
the pay grade of Building Construction Supervisor, class code
CI5145, from A07 ($46,072 - $69.688) to A08 ($51,484 -
$77.873).

The Board rescheduled a hearing for Rene Helton for May 13,
2024 at 5:15 pm.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD — March 25, 2024

MEMBERS PRESENT: Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the March 11, 2024 Board meeting

City of Montgomery The Board approved a request from Mayor Steven Reed to
New Classification establish the new classification: Scheduling Assistant, class code

C10242, pay grade A04 ($32.591 - $49.297).

City of Montgomery The Board approved a request from Mayor Steven Reed to
Public Safety Pay Plan approve new pay rates for the Montgomery Police department
sworn officers in the Public Safety pay plan.

City of Montgomery Item #4 was removed from consideration.
County of Montgomery The Board approved a request from Florence Cauthen, County
Cost Of Living Increase Administrator, to approve a 2% Cost of Living Adjustment

(COLA) for County employees, effective April 1, 2024.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - March 11, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the February 26, 2024 Board meeting

Montgomery County
Community Corrections
Out-of-Step Appointment

City of Montgomery

New Classification

City of Montgomery
Classification Title Change

Montgomery Airport
Authority
Public Safety Pay Plan

Montgomery Airport
Authority
Change Pay Range

City of Montgomery

Irregular Salary Increase

Personnel Board
Administrative Change

The Board approved a request from Phil Bryant, Executive
Director, Community Corrections, to appoint Kareem Easley to
the position of Community Corrections Officer, class code
C00359, pay grade A06, starting at step 10 ($55,102).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Community Engagement
Strategist, class code CI8485, pay grade A07 (546,072 - $69,688).

The Board approved a request from Mayor Steven Reed to change
the title of Director of City Investigations, class code CI1090, pay
grade A16, to Inspector General with no change in class code or
pay grade.

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, to approve a new
Airport Public Safety Pay Plan.

The Board approved a request from Wade Davis, Executive
Director, Montgomery Airport Authority, to approve starting pay
for all Airport Passenger Services Aides, class code AI8799, at
A02, step 8 ($28,604).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Lacey Belk, Administrative
Officer II, class code C10502, pay grade A10, which will increase
her salary from step 4 ($69,565) to step 6 ($73,802).

The Board discussed a change in pay that was made in September,
2018 that did not go before the Personnel Board for approval. It is
being noted in these minutes the Board approved a change in pay
of Cemetery Maintenance Supervisor, class code CI2393 from
A06 to A07, retroactive to 9/21/2018.
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There being no further bu iness the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL
BOARD - February 26, 2024

MEMBERS PRESENT: Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the February 6, 2024 Board hearing; and the February 12,
2024 Board meeting and hearing.

Montgomery Airport The Board approved a request from Wade Davis, Executive
Authority Director, Montgomery Airport Authority, to appoint Masakela

Out-of-Step Appointment Rawls to the position of Airport Passenger Services Aide, class
code AI8799, pay grade A02, starting at step 8 ($28,604).

City of Montgomery The Board denied a request from Mayor Steven Reed to approve
Sick Leave Donation voluntary donation of unused sick leave from eligible employees

to Earnest D. Nix, Security Officer with the Montgomery
Museum of Fine Arts.

City of Montgomery The Board approved a request from Mayor Steven Reed for a

Irregular Salary Increase three-step irregular salary increase for Cynthia McCollister,
Administrative Support Specialist, class code CI0031, pay grade
A04, which will increase her salary from step 5 ($36,682) to step
8 ($40,083).

City of Montgomery The Board approved a request from Mayor Steven Reed for a two-

Irregular Salary Increase step irregular salary increase for Nathania Walters, Production
Controller- Sanitation, class code CIS075, pay grade A07, which
will increase her salary from step 7 ($55,012) to step 9 (858,363).

City of Montgomery The Board approved a request from Mayor Steven Reed for a two-

Irregular Salary Increase step irregular salary increase for Tasha Glanton-Croskey,
Administrative Support Specialist, class code CI0031, pay grade
A04, which will increase her salary from step 6 ($37,782) to step
8 ($40,083).

City of Montgomery The Board approved a request from Mayor Steven Reed for a two-

Irregular Salary Increase step irregular salary increase for Stephanie Neyerlin,
Administrative Support Associate, class code CI0021, pay grade
A03, which will increase her salary from step 6 ($33,664) to step
8 ($35,714).
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City of Montgomery The Board approved a request from Mayor Steven Reed to change

Change Pay Range the pay grade of Zoo Veterinarian, class code CI7607, from pay
grade A11 ($70,389 - $106,470) to pay grade A13 ($85,148 -
$128,794).

County of Montgomery The Board approved a request from Carmen Douglas, Personnel

Re-establish Classification Director, to reestablish the classification: Juvenile Probation

and Change Title Officer 11, class code CO0306 and change the title to Senior
Juvenile Probation Officer, pay grade A08 ($52,888 - $79,999).

County of Montgomery The Board approved a request from Carmen Douglas, Personnel

Change Pay Range Director, to change the pay grade of Juvenile Probation Officer,

class code CO0304, from A06 ($42,231 - $68.878) to A07
($47.329 - $71,589).

County of Montgomery The Board approved a request from Florence Cauthen, County

Out-of-Step Appointment Administrator, to appoint Debra Hudson to the position of
Account Clerk, class code CO0116, pay grade A04, starting at
step 9 ($42.412).

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - February 12, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the January 24, 2024 Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery

New Classification

City of Montgomery
New Classification

City of Montgomery
Change Pay Range

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Out-of-Step Appointment

City of Montgomery
Irregular Salary Increase

City of Montgomery

Sick Leave Donation

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Erika Levett, Employee Benefits
Administrator, class code CI0566, pay grade A08, which will
increase her salary from step 3 ($54,619) to step 5 ($57,945).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Finance Account Clerk, class
code CI0507, pay grade A05 ($36,617 — $55,386).

The Board approved a request from Mayor Steven Reed to
establish the new classification: Crime Center Analyst, class code
CI8480, pay grade A08 ($51,484 - $77,873).

The Board approved a request from Mayor Steven Reed to change
the pay range of Chief Operating Officer, class code CI0698, from
Al14 ($93,159 - $140,912) to A16 ($112,575 - $170,280).

The Board approved a request from Mayor Steven Reed to
appoint Tashawn Sanders to the position of Administrative
Support Associate, class code CI0021, pay grade A03, starting at
step 3 ($30,807).

The Board approved a request from Mayor Steven Reed to
appoint Shelisia J. Adams to the position of Accountant II, class
code CI0560, pay grade A0S, starting at step 4 ($56,257).

The Board approved a request from Mayor Steven Reed for a
three-step irregular salary increase for William Flowers, Director
of Maintenance (Street), class code CI2410, pay grade A15, which
will increase his salary from step 4 ($111,055) to step 7
($121,353).

The Board approved a request from Mayor Steven Reed to
approve voluntary donation of unused sick leave from eligible
employees to Randy G. Evans, Paint Crew Foreman, with
Building Maintenance.
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Montgomery Airport

Authority
Public Safety Pay Plan

County of Montgomery
Change Pay Range

Personnel Board
Reschedule Hearing

2 February 12, 2024

The Board tabled a request from Wade Davis, Executive Director,
Montgomery Airport Authority, with approval from the
Montgomery Airport Authority to adopt a new Airport Public
Safety Pay Plan.

The Board approved a request from Sheriff Derrick Cunningham
to change the pay range of Deputy Sheriff Cadet, class code
CO0433, from A01 ($24.017 - $36,327) to A03 ($29,831 -
$45,122).

The Board rescheduled a hearing for Rene Helton with the
Montgomery Police Department for April 8 and 9, 2024.

There being no further business the Board adjoumed
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - January 24, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Andrea McCain
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the January 10, 2024 Board meeting.

City of Montgomery
Change Title and Pay Range

City of Montgomery
Change Title and Pay Range

City of Montgomery
Change Pay Range

City of Montgomery
Change Pay Range

City of Montgomery
Irregular Salary Increase

City of Montgomery
Irregular Salary Increase

County of Montgomery

New Classification

The Board approved a request from Mayor Steven Reed to change
the title and pay range of Animal Care Manager, class code
CI7595, to General Curator (Zoo), and from A08 ($51,484 -
$77,873) to A10 (863,662 - $96,295).

The Board approved a request from Mayor Steven Reed to change
the title and pay range of Assistant Animal Care Manager, class
code CI7565, to Assistant General Curator (Zoo), and from A06
($41,109 - $62,182) to A08 ($51,484 - $77,873).

The Board approved a request from Mayor Steven Reed to change
the pay range of Conservation & Enrichment Manager, class code
CI7562, from A07 ($$46,072 - $69,688) to A09 ($57,361 -
$86,763).

The Board approved a request from Mayor Steven Reed to change
the pay range of Library Development Coordinator, class code
CI7142, from A06 ($41,109 - $62,182) to A09 ($57,361 -
$86,763).

The Board approved a request from Mayor Steven Reed for a
four-step irregular salary increase for John Meredith, Custodial
Maintenance Supervisor, class code CI5136, pay grade A0S,
which will increase his salary from step 4 ($40,012) to step 8
($45,034).

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Bridgette Wright-Davis,
Assistant Director of Emergency Communications, class code
CI8001, pay grade A12, which will increase her salary from step 8
(896,478) to step 10 ($102,354).

The Board approved a request from Sheriff Derrick Cunningham
to establish the new classification: Crime Gun Analyst, class code
CO0480, pay grade A07 ($47,329 - $71,589).
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City of Montgomery
QOut-of-Step Appointment

Personnel Board
Schedule Hearing

Personnel Board
Reschedule Hearing

Personnel Board
Reschedule Hearing

Personnel Board
Reschedule Hearing

Citv of Montgomery
Qut-of-Step Appointment

Personnel Board

2 January 24, 2024

The Board approved a request from Mayor Steven Reed to
appoint Andria Bedgood to the position of Administrative
Assistant, class code CI0041, pay grade A0S, starting at step 3
($38.,846).

The Board scheduled a hearing for Daniel Webster I1I with the
Montgomery Police Department for Tuesday, February 6, 2024 at
5:15 pm.

The Board rescheduled a hearing for Sedgwick Williams with the
Montgomery Police Department for Tuesday, February 6, 2024 at
4:00 pm.

The Board rescheduled a hearing for Angela Dodson with the
Montgomery of Fine Arts for Monday, February 12, 2024 at 5:30
pm.

The Board rescheduled a hearing for Rene Helton with the
Montgomery Police Department for Monday, February 26, 2024
at 5:30 pm.

The Board approved a request from Mayor Steven Reed to
appoint Kirsten Gray to the position of Grants Accountant, class
code CI0600, pay grade A08, starting at step 9 ($65,218).

The Board changed the regular meeting schedule to the second
and fourth Monday of each month beginning February, 2024.

There being no further business the Board adjourned.
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MINUTES OF THE MEETING OF THE MONTGOMERY CITY-COUNTY PERSONNEL

BOARD - January 10, 2024

MEMBERS PRESENT:

Mr. John Baker
Ms. Jacqueline Crawford

The Personnel Board approved the minutes for the December 12, 2023 Board meeting.

City of Montgomery
Irregular Salary Increase

City of Montgomery
Qut-of-Step Appointment

City of Montgomeg'
Out-of-Step Appointment

City of Montgomery
Qut-of-Step Appointment

County of Montgomery
QOut-of-Step Appointment

City of Montgomery
Change FLSA status
Change Class Title

Montgomery Airport
Authority
Out-of-Step Appointment

The Board approved a request from Mayor Steven Reed for a two-
step irregular salary increase for Patrick Dunson, City Engineer,
class code CI2150, pay grade A15, which increased his salary
from step 12 ($140,681) to step 14 ($149,249).

The Board approved a request from Mayor Steven Reed to
appoint Gabriel Morley to the position of Director of Cultural
Affairs, class code CI0703, pay grade A16, starting at step 7
($134,420).

The Board approved a request from Mayor Steven Reed to
appoint Forrest Milstead to the position of Engineering
Technician IT (Inspections), class code CI2050, pay grade A07,
starting at step 4 ($50,344).

The Board approved a request from Mayor Steven Reed to
appoint Colin Fraser to the position of Zookeeper I, class code
Cl7552, pay grade S06, starting at step 14 ($50,257).

The Board approved a request from Phil Bryant, Executive
Director, Community Corrections, to appoint Tamekia Wilson to
the position of Community Corrections Technician, class code
CO0357, pay grade A04, starting at step 12 ($46,344).

The Board approved a request from Carmen Douglas, Personnel
Director, to change the FLSA exemption status of Magistrate from
exempt to non-exempt. The Board also approved changing the
title from Magistrate I, class code CI1000, to Magistrate.

The Board approved a request from Wade Davis, Executive
Director, Montgomery Regional Airport, to appoint Greta Traylor
to the position of Operations Specialist, class code AI8823, pay
grade A07, starting at step 5 ($46,443).
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Montgomery Airport The Board approved a request from Request from Wade Davis,

Authority Executive Director, Montgomery Regional Airport, to appoint

Out-of-Step Appointment Loizon Bradley to the position of Terminal Maintenance
Foreman, class code AI8820, pay grade SM8, starting at step 7
($35,859).

Personnel Board The Board rescheduled a hearing for Rene Helton with the

Montgomery Police department for January 24, 2024 at 5:30 pm.

City of Montgomery The Board approved a request from Mayor Steven Reed to

Out-of-Step Appointment appoint Juraldine Battle-Hodge to the position of Senior Staff
Attorney, class code CI1155, pay grade A13, starting at step 5
($95.,835).

There being no further business the Board adjourned.
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